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Scope: 

Applies to all employees working at UAB “Tin Cap.” 

 

Equal Opportunities and Diversity Policy 

 

The equality and diversity at UAB “Tin Cap” form the foundation for fostering new ideas, broadening our 

horizons, and developing our business. They are also necessary for increasing our profit margin and 

enhancing our competitiveness in the international market. By encouraging equality and diversity as a 

natural part of our operation, we can better understand and cater to our client needs and wishes.  

Our activity will be more successful if we use and value the skills, traits, and experience of all our 

employees regardless of their sex, gender identity or its expression, ethnic origins, religious and other 

beliefs, disability, sexual orientation or age. 

For UAB “Tin Cap”, it is important to be an attractive employer who would draw in, develop, and maintain 

the best level of competence. To do this, we have to ensure a climate whereby the differences among 

individual employees would be accepted and valued, and where everyone would have equal 

opportunities to be employed and to grow in the Company. 

The Director is responsible for equal rights and diversity in the Company. However, each manager and 

employee must do their part in developing greater equality and diversity. 

 

 

Director     Virginijus Vozbutas 


